CLALLAM COUNTY
INDIVIDUAL PATHWAYS TO EMPLOYMENT

PLANNING PHASE (P2P & ISE)

Person-Centered Employment Plan Development
1. Job Club - ongoing as needed (Employment Providers)
2. Work Tours/Work Experience (Employment
Providers)
3. Person-Centered Employment Plan (Can only be
done by entity other than the Employment Provider)
a. Background information, previous employment and skills
b. Special interests/abilities
CODE C. Work Tours summary — potential job goals?
d
e

. Work Experience summary — potential job goals?
Employment Summary of supports needed

Provider Anticipated coaching/long-term support needs
Work site modifications needed
Planning Task modifications needed
Provider Family/Residential staff supports needed

Transportation supports needed

¢ Other supports needed — grooming skills, etc.
Measurable goals with timelines
Recommended phase

A 4

DDD receives Copy of Pathway Plan and
authorizes next stage of services.
County receives copy of Pathway Plan and
determines funding viability.

L~

Employment Preparation (ISg) \

Participant is not Employment Ready Emplovment Readyv (ISE
Participant continues to attend Job Club . .p y Yy (ISE)
Participant is Employment Ready

Employment Provider offers individual Participant receives Benefits Analysis

employment skill building . :
X Participant continues to attend Job Club
Employment Provid t k
ployment Providers supports wor DVR Referral

experience(s) Employment Provider develops/carves job

Team (participant, Employment Provider, . N
Planning Provider, DDD, County) reassesses tEmponment Provider places individual and
rains

progress at specified intervals.

Participant moves to “Ready for Employment” 9
when appropriate. — -
_ ~

EMPLOYED! (1sg)
Participant is at Job Stabilization
Individual addendums negotiated

Note: An Plan is required prior to each phase and a Summary Report/Plan Update at 6 month intervals
while in services.
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